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The year ahead holds both challenging 
and exciting developments for us. 

We must appropriately gear ourselves 
so that we may continue to meet these 
developments head on, by capitalizing on 
the opportunities and by also converting 
the challenges into positive business 
prospects. 

We have the joint responsibility to ensure 
that we achieve our targets set forth for 
us in our strategy and ultimately our goal 
to be the best performing sea ports in 
Africa.

I, therefore, wish to take this opportunity 
to express my deep appreciation to 
each and every one of you for the great 
work during the year that has helped us 
to continue delivering an exceptional 
financial performance despite the 
generally depressed macroeconomic 
conditions. 

If it were not for the hard work of each 
and every one of you, we would not have 
achieved the great performance that we 
are all proud of today. 

Kindly extend a word of gratitude to 
your family members and partners who 
are actually the invisible contributors 

to the success of Namport in that they 
have been backing us up in one form or 
another. 

Their input might have been to prepare 
meals for us, woke us up in the morning to 
get to work, or even listen to our dreams 
and aspirations, even lending an ear to 
listen to our frustrations. 

It is because of your exemplary service 
that Namport continues to be one of the 
shining stars amongst Namibia’s public 
enterprises and hence a much sought-
after employer in the country. 

As most of us will be taking a break 
during the upcoming festive season, let 
us use the time to get the much-needed 
rest and re-energize for the new year so 
that we have full strength and all hands-
on deck when we reconvene in January, 
to take our business forward. 

To those that will be working over the 
holidays, let me thank you in advance 
for sacrificing your time away from your 
loved ones working during the festive 
season. 

Let us continue to hold the fort and 
ensure that we continue to timely and 
effectively service our customers. 

CEO’s 
Christmas 
Message 

Andrew Kanime
Chief Executive Officer



4 Namport Quayside Talk Newsletter   |  12th Edition   |    December 2022

Dear Colleagues,

WOW, what a year! 

The atmosphere over the past 11 months has 
been exhilarating and fast, to refresh our 
minds of all the achievements, milestones 
and events which have taken place for us to 
appreciate our hard work and efforts. 

An overview of 2022 is available in this issue. 

In addition, features the latest bulk salt 
consignment which was handled at the 
Port of Walvis Bay.

In this final edition for 2022, this issue is 
dedicated to the Employees of Namport, 
we thank you all for the hard work and 
dedication displayed throughout this year. 

Our most memorable and long awaited 
Employee Recognition Awards was hosted 
for the first time as a part of the new Namport 
culture to reward and recognize Namport 
employees for their years of long service 

plus the introduction of new categories to 
showcase employees demonstrating the five 
values of Namport and being forerunners 
towards culture transformation.  

This edition is dedicated to the best 
photos during the hosting of the Employee 
Recognition Events, the atmosphere of the 
events were ELECTRIFYING as we all had an 
opportunity to Dress Up, enjoy an evening 
of food, drinks, entertainment, dancing 
hosted in true Namport style. 

To access all the photos of the Namport 
events please visit the Intranet Gallery to 
view all the photos of the evening. 

The Corporate Communication division 
wishes you a blessed festive season filled 
with hope and prosperity. 

Have a relaxing vacation, travel safely over 
the festive season and return refreshed and 
ready as we embark on a new voyage next 
year. 

I hope to see you all aboard!!!!  

Editor’s
Note

Taná Pesat
Chief Editor
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Earlier this month, the Namibian Port’s Authority 
rolled out the red carpet to honour all long serving 

employees at the revamped Employee Recognition 
event which took place on 02 December and 08 
December at the Port of Walvis Bay and Port of 
Lüderitz respectively.

A total number of 212 staff members from the Port 
of Walvis Bay received their awards for 2021 at this 
year’s function. For 2022, a total number of 103 staff 
members from the Port of Walvis Bay and 12 staff 
members from the Port of Lüderitz received Long 
Service certificates and trophies at the glamourous 
functions., 

The main objective of the combined event is to 
celebrate the hard work and dedicated effort of all 
Namport employees and to recognize our colleagues 
for their contribution towards the productivity of the 
entity.

Speaking at the function, Chief Executive Officer, 
Mr Andrew Kanime said that the commitment and 
dedication displayed by the recipients have earned 
the entity the status of being an employer of choice. 

As a Ports Authority, Namport remains committed 
to attaining its vision of being the “best performing 
seaports in Africa”, through amongst others excellent 
customer services, sustainable growth and social 
responsibility with the ultimate aim of contributing 
to the Namibian dream of becoming a logistics hub 
for the Southern African Development Community 
(SADC).  

Long service awards and certificates are conferred to 
staff members who have been in the employment of 
the company for continuous years, in the following 
categories: 5, 10, 15, 20, 25, 30, 35, 40 and 45 years 
respectively. 

Namport honours its 
long-serving employees 
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A special expression of appreciation goes to 14 
employees who have served Namport at the Port of 
Walvis Bay continuously for: 

30 years 
Mr Charles Van Heerden, Mr Gerhard Kruger  

35 years 
Mr Jacobus Bock, Mr Cliff Hoaeb, Mr Isaskar Dauseb

40 years 
Mr Stefanus Ferreira, Mr Moses Erastus, Mr Petrus 

Shimwafeni, Mr Nicolaas Kleynhans, Mr Andre Coetzee, 
Ms Cornelia Kuthe, Mr Josef Somaeb, Mr Eliakim Moses 

and Mr Lukas Tobias 

Mr Andrew Kanime, CEO of Namport, declared that 
going forward the traditional Long Service Award and 
Staff Year-end function will be combined into one 
event named the Employee Rewards and Recognition.  

The new approach is to ensure that celebrations of 
these magnitude allows us all to jointly celebrate our 
achievements as a business and at the same time 
also recognizing those that dedicated their lives to the 
cause of our mighty Namport. 

It should therefore not be seen as an underestimation 
of the importance of either of the two functions but 
rather an acknowledgement that we can maximize 
value from the two events by combining them. 



7Newsletter   |  12th Edition   |    December 2022Namport Quayside Talk



8 Namport Quayside Talk Newsletter   |  12th Edition   |    December 2022



9Newsletter   |  12th Edition   |    December 2022Namport Quayside Talk

“We have a joint responsibility as 
an industry to ensure that we are 
competitive and cost effective so 
that in spite of these tough economic 
times, importers and exporters can 
still have a solid basis to continue 
to prefer Namibia and our ports as 

their gateways of preference”. 

These were the encouraging remarks of Mr 
Andrew Kanime, Namport’s Chief Executive 

Officer, during the Annual Port Users function 
held in honour of the Port of Lüderitz clients on 
09 December 2022. 
  
The function, that aims to appreciate all those 
who make use of the Ports facilities and services, 
has grown in leaps and bounds in terms of 
attendance and has now become a regular 
feature on the calendars of those in the maritime 
industry. 

At the same function, awards were conferred to 
various entities in different categories such as the 
Top 3 Revenue contributor clients, Top 3 Volume 
contributor clients, Top 2 SME’s, as well as a 
special award for an individual deemed to have 
played a significant role in the maritime sector 
for 2022 within the Port fraternity in Lüderitz.  

Congratulations to the following recipients, in no 
particular order: 

Top 3 Revenue contributor clients at the 
Port of Lüderitz

Lüderitz Bay Shipping and Forwarding (Pty) Ltd
Access World Logistics (Pty) Ltd

Tradeport Namibia (Pty) Ltd

Top 3 Volume contributor clients at the 
Port of Lüderitz 

Access World Logistics (Pty) Ltd
Tradeport Namibia (Pty) Ltd

Skeleton Coast Trawling (Pty) Ltd

Top 2 SMEs at the Port of Lüderitz
iLogistics Lüderitz (Pty) Ltd
Karanas Investments CC 

Industry Recognition Award
Johan Coetzer

Speaking at the glamorous event, Mr Kanime 
reported that the entity had embarked on its 
drive to enhance the efficiency of its services, 
the rationalization of operational costs and the 
streamlining of processes with the ultimate aim 
to significantly reduce turnaround times, amplify 
competitiveness and increase attractiveness to 
Namport’s customers.  

Port of Lüderitz clients 
honoured at annual 
Port Users’ dinner
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Port of Walvis Bay handled 110,900 tonnes of 
salt consignment over eight days 

The Namibian Ports Authority continues to 
achieve operational milestones as it is set to 

handle the exportation of 110,900 tonnes of salt 
consignment over eight days at its Walvis Bay 
Port. 

The Bold Mariner, which loaded 45,000 tonnes of 
bulk salt was the first of four vessels that docked 
at the Port on Thursday, 08 December 2022 and 
sailed off in the earlier hours of 13 December 2022 
heading to its next port of call in Lagos, Nigeria.

The Maria Da Paz and the Carlota Bolten also 
docked at the Port of Walvis Bay and loaded 
4,500 tonnes of bagged salt and 30,700 bulk salt 
respectively. 

Another vessel, the LILA, was the last one of 
the four vessels to call the Port of Walvis Bay 
which loaded another 30,700 tonnes of bulk 
salt, bringing the volumes of salt consignment 
handled to 110,900 tonnes. 

The above achievement among others is due 
to the dedicated staff members of Namport 
for their unwavering commitment to rendering 
world class services to their clients. 

More than ever before Namport remains 
committed to making the Namibian Ports 
Authority the port of choice for international trade 
as it continues to work towards attaining its vision 
of being the best performing sea ports in Africa. 

Namport is proud of these achievements and 
believes that the organisation is heading in the 
right direction towards delivering excellent 
customer service. 
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Sometimes it can be difficult for you to see 
how far you’ve come, especially if you tend to 

compare yourself to others, the same is true even 
for a great entity such as Namport. 

However, reflecting on your past gives you the space 
and time to see just how far you’ve come in life.

A lot can change in a year (or longer). The little 
things you’re doing day in and day out may not 
seem like much when you’re actually doing them, 
but if you step back and look at them with the big 
picture in mind.

Below is a quick journey on the year that was, this 
is aimed to create a greater appreciation of all the 
milestones we have attained. 

1. We started off the year with the introduction of 
two additional corporate values to our identity. 
This addition translates into Namport having five 
core values which motivates our modus operandi 
as an entity. The new values are Committed, 
Connected, Caring, Collaboration and Creative. 

2. Namport invested close to 17 million Namibian 
Dollars in new Cargo handling equipment which 
was commissioned earlier this year in February. 
The newly acquired machinery  have; 

• Amplified and strengthened Namport’s 
capacity to deliver services to its clients;

• Drove the efficacy with which Namport renders 
services; 

• Yielded more satisfied customers from the 
improved service delivery, and 

• The new equipment has reduced downtime 
in operations, streamlined repairs, and 
maintenance costs and equally importantly 
rationalized the waiting times of customers 
and the cost of doing business with Namport. 

3. As an entity that thrives in growth, we launched 
our Organisational Culture Transformation 
Strategy in April and the strategy has birthed 
numerous changes such as the now adapted 
Namport Blue T-shirt Mondays. 

4. Namport through its Social Investment Fund 
(NSIF) sponsored scholarships to eight (8) 
students from the Namibia University of Science 
and Technology valued at N$ 1,5 million towards 
the completion of their studies of a double 
degree of Marine Engineering in Finland. 

 

5. The Namibian Ports Authority successfully 
launched its first ever Environmental Week in the 
month of June this year. The Environmental Week 
at Namport, which will be an annual event of our 
calendar, is part of the company’s sustainability 
drive and realizing its commitment to creating a 
sustainable organization by protecting, and where 

2022- The year that was 
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possible, enhancing its social, environmental, 
and economic impacts, preventing pollution, 
ensuring good governance, reducing social 
inequality, and driving sustainable economic 
development. 

6. Namport hosted its first ever Maritime week in 
the month of September in celebration of World 
Maritime Day that is celebrated annually on the 
last Thursday of the month. The CEO, Mr Andrew 
Kanime confirmed that going forward, this event 
will be a permanent feature on Namport’s annual 
calendar, and further extended an invitation to 
all schools nationwide. Mr Kanime further stated 
that the celebration of the maritime day places 
emphasis on the dedicated men and women 
who are employed in the maritime industry as 
seafarers and the great sacrifices they make every 
day navigating the rough seas and conveying 
millions of tonnes of goods in  furtherance of 
international trade every year.

7. Namport in October announced the Terminal 
Investment Limited (TIL) as the approved 
preferred bidder in the concessioning of the New 
Container Terminal. The primary objective of the 
concessioning process remains to safeguard 
current employment at the NCT and better 
still, to create additional jobs for the Namibian 
nation. This process does not pose a risk to the 
employment of current personnel to be taken 
over by the international operator.

8. As a result of increasing revenue and the 
great efforts made by all employees towards 
streamlining our costs, we have managed to 
meaningfully increase our profits, enabling us to 
generate enough money to pay for our loan, invest 
in new equipment, and meet all our obligations 
including payment of our salaries. Also, as a 
result of the great financial performance for the 
year ended 31 March 2022, our Board of Directors 
has decided to award performance bonuses to 
qualifying employees. The bonus pool is fairly 
aligned to the performance of the business such 
that your individual bonuses will be much better 
than what was received last year.
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Namport took a proactive approach 
towards corruption prevention by 

promoting integrity, accountability and proper 
management of the business affairs and 
property. 

In achieving this mandate, Namport 
collaborated with Anti-Corruption Commission 
(ACC) an entity responsible for combatting 
corruption in the country, to educate Namport 
employees on the dangers and effects of 
corruption. 

The training is aimed at helping Namport 
employees to judge the moral legitimacy 
of their decisions, thus enabling them to 
apply moral principles and values in business 
decision-making. 

Research has proven that employees who feel 
they can trust their employers and colleagues 
are more likely to be motivated and productive 
thus stimulating a strong ethical culture that 

aids in preventing and resolving workplace 
conflicts. 

A conflict free environment will culminate into 
loyalty and customer satisfaction. Satisfied 
customers will build trust in the Namport 
brand, and will in turn help Namport reach its 
targets and competitiveness over its rivals. 

The training commenced in August 2022 with 
MANCO and was extended to supervisors. A 
total of thirty-five (35) employees have been 
trained thus far and given its relevance and 
essence, it is our desire is to have all Namport 
employees trained in 2023. 

Such trainings will complement our efforts 
in being a well governed institution and the 
spinoff of this is being recognized as the best 
governed State Owned Enterprise (SOE) an 
award given to deserving entities by the SOE 
Forum as conferred to us earlier this year. 

Colleagues equipped with 
knowledge on Ethics and Integrity
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New team members 
attend their Induction

In pursuit of our vision to be the best performing 
sea ports in Africa, it remains our priority to 

attract and ensure internal talent mobility. 

For the year 2022, we welcomed seven (7) new 
members who joined Namport in various positions 
and recorded a further five (5) colleagues who 
were promoted.  

Given the above, a structured induction was 
conducted to welcome and help newly appointees 
settle in and ensure they have the knowledge and 
support they need to perform their respective 
roles. 

The session equally provided an opportunity 
to present a comprehensive overview of the 
Namport strategy, departmental/division scope of 
work and a familiarisation of the Namport work 
environment through a port tour amongst others. 

It is our aspiration that every Namport employee 
has a sense of belonging and live the values as 
they mirror our desired culture in us becoming 
a high performing organisation for the overall 
attainment of our vision. 

Therefore, this will be an ongoing engagement 
to ensure everyone fully settles in their respective 
roles while continuous support and learning 
interventions are adopted for a greater employee 
experience. 

Below is what some participants have to say: 

Gabriel Nolan
I am extremely glad that the induction happened 
in my 3rd work week.  It placed many unanswered 
questions I had into perspective.  The platform 
allowed for an open communication line for the 
new appointees and made us understand the 
role we have in the Namport Strategy (the very 
reason why we were appointed) which of course 
helps us understand our role in becoming the 
best performing sea ports in Africa. My highlight 
was having a meet & greet with the CEO and 
being affirmed in my role as a trusted advisor of 
Namport.  Thank you to the team that set aside 
time welcoming us. 

Veiko Shitaleni
I would like to thank you for the induction program 
that was held on 21 November 2022, the material 
was very much interesting and informative. I 
particularly enjoyed the part which was presented 
by Mr. Denzil Bouman on Port security & access 
for me it was well presented, and the content was 
very clear and understandable.

Olga Namutewa 
Well-organised and prepared – all documents 
ready. Speakers shared relevant knowledge – it was 
a very informative session. They kept us engaged, 
they covered various topics, and I learned more 
about the Port.

Trevor Ndjadila
The induction was a fruitful experience; my 
highlight was the videos presented by Bykes and 
discussions around SHEQ.
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Schools in Kavango East Region receive 
much needed school furniture courtesy 
of the Namport Social Investment Fund 

Creating a conducive study environment 
is one of the cornerstones of a successful 

education system. 

Such an environment can only be achieved 
through adequate supply and provision 
of necessary tools and equipment for 
our learners to have a fulfilling learning 
experience. 

It is against this background, Namport 
through its Social Investment Fund (NSIF), 
recently donated 222 desks and 150 chairs 
valued at N$150,000.00 to three schools in 
the Kavango East Region. 

The schools that benefited from the 
donation are Sarasungo Combined School, 
Mbambangandu Junior Primary and Aloys 
Hashipara Junior Primary. Each school 
received a number of chairs and desks as 
per the needs of each receiving school.  

Speaking at the handover ceremony, Mr 
Fanuel Kapapero, Director of Education 
in Kavango East Region said, investing 
in education was an investment into the 
country’s future. 

The Ports Authority has always played an 
active role in supporting the education 
fraternity across the country since the 
inception of NSIF in 2006. This commitment 
was further strengthened in 2017 when 
Namport joined the Ministry of Education’s 
‘Friends in Education’ initiative. 

For the past 16 years since the inauguration 
of NSIF, the Fund has invested over N$45 
million to improve the quality of life for all 
Namibian communities, through various 
project streams that are in compliance with 
the Fund’s four strategic pillars of operation, 
which are;

* education, 
* health,
* entrepreneurship, and 
* environmental sectors.

It is the Ports Authority’s sincere conviction 
this small gesture will immensely contribute 
to the quality of education for the Namibian 
child and this will not be the last stopping 
point for Namport through its social 
investment fund. 
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Mrs. Jo-Ann Stevens 
NSIF Administrator 
Namport 
Walvis Bay, Namibia 
Tel: +264 064 208 2216, 
Email: Jo-Ann@namport.com.na 
 
 
Dear Ms. J. Steven 
 
RE: THANK YOU FOR THE DONATION 
 
We received with great gratitude your generous donation of N$ 25 000.00 towards 
Christmas party and food parcels to carry the children through the holiday season. 
 
Your donation made a great positive impact on the lives of our children. 
 
Thank you for yours continuous support 
 
Kindest Regards 

 
Petrine Shiimi 
Executive Director 
Oonte OVC Organisation 
Cell: 081 124 3597 
 
 
 
 
 

Oonte OVC Org 
Registration Number 2006/618 

Welfare Number WO 359 
P.O. Box 1022 

Ondangwa, Namibia 
 

 

Tel: 
Fax: 
Cell: 

Email: 

264-65-240481 
264-65-241702 
081-124-3597 
oonte@iway.na 
www.oonte.com 

 
Taking the rays of Jesus’ love to the needy children. 

29 November  2022 
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It was indeed a joyful day

Thank you for the Christmas meal
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Thank 
you!

Prepared food parcels
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1. Set realistic goals: Set goals that you can 
achieve. You can also risk something, but 
they should be realistic.

2. Set intermediate goals: Set small 
intermediate goals, then the motivation is 
higher and you can reach your big goal in 
stages.

3. Acquire skills: Think about how you can 
achieve your goals. What do you need for it 
and how do you get it?

4. Reward yourself: If you have achieved 
a goal, treat yourself to something. You 
deserve it.

5. Share your success with others: Share your 
success on social media, exchange ideas 
and motivate others.

6. Be patient: There will also be bad moments, 
but if you work patiently on your goal, you 
will eventually achieve it.

7. Never give up: If you find yourself on the 
wrong path, look for alternative ways  to 
achieve your goal.

From the Business Development team, Trevor 
Ndjadila says,   “continue building on the strong 
foundations that were set in the current year 
and use it to springboard the team to achieve 
optimal growth in new business acquisition 
in current and new markets. We’ll focus on 
strategic and marketing plans aimed at 
fostering customer experience in order to 
diversify and retain our client base”.

Nangula Shailemo from the Management 
Accounting division says that as a team, they 
will strive to: 

• Continue understanding our client’s 
needs by continuously having one on 
one sessions with our user departments, 
to try and identify, and understand their 
needs and then agree on how we can 
continually improve the information 
that we provide to enable them to make 
informed decisions for the business;

• Cater to our client’s needs efficiently and 
swiftly by continuously providing reports 
that are accurate, relevant, and on time; 
and

• Be Team players, by living and embracing 
the Namport culture! We are proud to be 
associated with the Namport brand and 
we will therefore care for the next person 
by treating them the way that we would 
want them to treat us. 

We will collaborate with our colleagues to 
ensure that we collectively and positively 
contribute to the overall objective of 
Namport.  

We will be connected (unified) and 
committed (loyal) to the Namport brand 
by delivering our services effectively and 
efficiently and we will bring a creative 
aspect to our work by adopting “new 
ways of doing things” to drive the high-
performance culture. 

Tips on setting winning resolutions 
for the New Year
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In this edition we will zoom in on the Safety, 
Health, Environment and Quality (SHEQ) Policy 

which was approved in August 2020. 

The purpose of this policy is to provide 
guidance to management, employees and 
other stakeholders involved in the process of 
managing SHEQ.

Namport’s commitment to SHEQ management 
is achieved through:

• Implementing and maintaining the 
integrated SHEQ management system in 
accordance with (but not limited to) the ISO 
certification requirements;

• Complying with applicable SHEQ legal and 
other compliance obligations that apply to 
our service offerings;

• Safeguarding our assets to ensure 
continuous service delivery;

• Addressing the needs and expectations of 
Namport’s customers and its stakeholders;

• Using the policy as a framework for setting 
the SHEQ objectives;

• Setting SHEQ objectives and targets and 
measuring performance against these to 
ensure continual improvement;

• Conducting risk-based medical surveillance; 

• Conducting our business in a way that 
prevents risk, work-related injuries or ill-
health to its employees, port users and 
visitors through identification of hazards 
and applying the hierarchy of controls;

• Maintaining open relations with employees, 
employee representatives, stakeholders, 
customers and port users through regular 
consultation, participation and sharing 
the content of this policy and our process 
performance as needed;

• Providing services that meet the 
expectations of our customers;

• Maintaining ethical and effective leadership, 
training and coaching to inspire our 
employees at all levels to enhance customer 
service requirements and to conduct their 
day-to-day tasks with due regard to SHEQ 
requirements;

• Provision of adequate human, financial and 
other resources to fully give effect to this 
policy and its implementation;

• Ensuring the sustainable use of resources, 
prevention of pollution, and protection of 
biodiversity and ecosystems;

• Review this policy every two years to ensure 
its continuous improvement.

This policy will apply to all Namport employees, 
contractors, port users and visitors to the ports of 
Walvis Bay and Lüderitz including wholly owned 
subsidiaries of Namport.

For a detailed understanding on the SHEQ 
policy, please feel free to browse the policy on 
the company’s Intranet under the tab Namport 
Policies or contact SHEQ Manager, Mr Stefanus 
Gariseb.

Safety, Health, 
Environment and Quality 

(SHEQ) Policy
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The Festive season is a period when many 
individuals fall victim to  crimes of which 

most can be prevented by paying close attention 
to your surroundings and be proactive. 

The Port Police Station is hereby cautioning the 
Port community, Walvis Bay inhabitants as well 
as Namibians at large to:
* Beware of scams that criminals commit to 

take advantage of people’s generosity during 
holidays.

* Make sure all doors are locked when indoors
* Ensure dark areas are well lit 
* Lock your vehicles and remove all valuables 

items when leaving your vehicle , yes even in 
your driveway

* Be suspicious of unexpected calls, sales and 
deliveries

* Report any suspicious movement or 
threatening encounter(s)

* When Travelling:
  Be a responsible road user
  Adhere to all traffic rules and regulations
  Avoid driving when tired and/or under 

the influence of alcohol/intoxicating 
substance.

Warrant Officer Tashiya, a Community Liaison 
Officer at Port Police Station wishes you all a 
Merry Christmas and a prosperous new year.

‘’GOD BLESS YOU’’

Holiday safety and
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Enriching our Maritime 
Vocabulary 
In this segment we embark on the continuous journey of enriching our minds by looking at more 
terminologies that you would come across frequently within the maritime industry.  

Heavy lift charge
A charge typically imposed when special lifting 
gear is required to handle a given piece of cargo, 
which may be of either heavy weight or of large 
dimensions (often referred to as “out of gauge” 
when dealing with container vessels).

Hold
A ship’s interior storage compartment.

In bond
Cargo moving under customs control where duty 
has not yet been paid.

Inducement
Placing a port on a vessel’s itinerary because the 
volume of cargo offered by that port justifies the 
cost of routing the vessel. 

Inland carrier
A transportation company that hauls export or 
import traffic between ports and inland points.

Intermodal
Movement of cargo containers interchangeably 
between transport modes where the equipment 
is compatible within the multiple systems.

Jetty (or pier)
A structure that is perpendicular or at an angle to 
the shoreline to which a vessel is secured for the 
purpose of loading and unloading cargo.

Jumboising
Conversion of a ship to increase cargo-carrying 
capacity by dividing and adding a new section.

Keel
A flat steel plate running along the center line of 
a vessel.

Knot
Measure of ship speed, equal to one nautical mile 
(1,852 meters) per hour.

LASH 
Abbreviation for “lighter aboard ship.” A specially 
constructed vessel equipped with an overhead 
traveling gantry crane for lifting specially designed 
barges out of the water and stowing them into the 
cellular holds of the vessel (loading) and unstowing 
(unloading) as well.

Loaded draught (or draft)
Depth of water to which a ship is immersed when 
fully loaded.

Landlord port
An institutional structure where the port authority 
or other relevant public agency retains ownership 
of the port land and responsibility for port planning 
and development, as well as the maintenance of 
basic port infrastructure and aids to navigation.

Lender’s direct agreement 
Agreement between parties to a concession or 
BOT agreement (government or port authority and 
special purpose vehicle [SPV] or terminal operator) 
and the lenders (usually banks or a consortium of 
banks) setting out the rights and obligations of 
the lenders in relation to the government or port 
authority regarding the facilitation of the financing 
of a port project. 

The lender’s direct agreement is used in the event 
of a proposed termination of the concession 
agreement to induce the lenders to provide the 
debt to the SPV or operator under the financing 
documents. 

These rights and obligations usually comprise 
assignment rights with respect to the concession 
and the site lease agreement, priority rights with 
respect to of repayment of the debt, and step-in 
rights in case of termination as a result of breach 
of contract by the SPV or operator.
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As the Namport family, we would like to wish you a happy and blessed birthday! May you experience many more healthy and happy 
years ahead! Enjoy your day!

Wishing you a happy 
and blessed birthday

First name Last name Personnel Area Date

Hendrina Mbidja Port Operations 16

Agnes Mkabelana Finance 17

Hendrik Potgieter Port Engineering & ICT 17

Desire Ortner Human Capital 18

Fridrich Erastus Port Operations 18

Kondjela Erasmus Port Operations 18

Fillemon Tenda Port Operations 19

Jo-Ann Stevens Commercial Services 20

Josef Somaeb Port Operations 20

Elias Muhongo Port Operations 21

Jonas Nghinanamunhu Governance, Risk & Legal 21

Negumbo Kanahore Port Operations 22

Otto Kanzi Port Operations 22

Hafeni Shetunyenga Port Operations 23

Pius Kazondjou Port Operations 23

Gebhard Nampala Port Operations 24

Gothlieb Paulus Port Operations 24

Petrus Mwandingi Port Operations 24

Tauno Hamauta Port Operations 24

Alexandre Krylov Port Operations 25

Anthony Diergaardt Port Operations 25

Tangeni Shambalula Port Operations 26

Grant Fraser Governance, Risk & Legal 27

Abiud Kuzatjike Port Engineering & ICT 29

Matias Perez Rodriguez Port Operations 29

Metodius Petrus Port Operations 29

Nathan Sikuka Kashweka Port Engineering & ICT 29

Toini Viringa Port Operations 29

Willem Ntinda Port Operations 29

Patrick Munihango Port Operations 30

Vulika Shikoha Port Operations 30

Leon Sogeib Governance, Risk & Legal 31

First name Last name Personnel Area Date

Haupindi Shivute Port Operations 1

Mikael Wilhelm Port Operations 1

Ndilimeke Haimbodi Port Operations 1

Paul Olivier Port Operations 1

Rosco Nel Port Engineering & ICT 1

Thomas Hailonga Port Operations 1

Yvonne Mutumbulua Port Operations 2

Echenberry Hamata Human Capital 3

Eliakim Kamati Port Operations 3

Eloise Diergaardt Port Operations 3

Glenn Bouwers Port Operations 3

Ipureni Iita Port Operations 3

Josef Ishinda Port Operations 4

Sherine Schmidt Port Operations 4

Martha Nunes Port Operations 5

Agnes Goeieman Port Operations 6

Michel Rittmann Port Operations 6

Sakaria Andreas Port Operations 6

Wilson Gaochab Human Capital 6

Imanuel Shiimi Port Operations 7

Titus Handunge Port Operations 8

Nicolaas Kleynhans Port Operations 9

Paulus Katumbo Port Operations 9

Maveseuapi Pekaha Port Operations 10

Tadeus Nanyalo Port Operations 10

Latoya Nangolo Governance, Risk & Legal 11

Alaric Rieth Port Operations 13

Helmut Salmon Port Operations 14

Abisai Ndjodhi Port Operations 15

Barthlomeus Kandumbu Governance, Risk & Legal 15

Maria Hanghome Port Operations 15

Matheus Nampweya Port Operations 15
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Having the MVA Fund Accident 
Response Number could be the 
difference between life and death 

for persons involved in a road crash.

24hrs

SAVE THE MVA FUND 
ACCIDENT RESPONSE

NUMBER AND 
THIS

FESTIVE SEASON 
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www.namport.com


